The Human Resource Professionals’ Financial Assistance Fund

In May of 2004, the Board of PHRMA created the PHRMA Humanitarian Fund (PHF) with the goal of providing financial assistance to local HR professionals.  This fund will now be known as The Human Resource Professionals’ Financial Assistance Fund, effective February 1, 2006.  The intention is for the Human Resource Professionals’ Financial Assistance Fund (HRPFAF) to be a possible financial resource for any human resource professional in the Portland metropolitan area, without regard to PHRMA membership status.

Committee Members

The PHRMA Board shall appoint four members to the HRPFAF. No less than one, the current Treasurer, or more than two of these members shall be current PHRMA board members, but all five Committee Members must be active PHRMA members in good standing.  The appointed Committee members will serve at the pleasure of the PHRMA Board and are appointed for an indefinite term.

The five members will select a chairperson who will preside over HRPFAF meetings and report, if requested, to the PHRMA board.  Current PHRMA board members shall be ineligible for the chairperson role.

Source of Funding

The PHF began with an initial donation from Larry Hellie, 2002 PHRMA president, and received additional funding from PHRMA’s 2003 NHRMA conference proceeds, which PHRMA hosted.

Additional funding may be requested by the HRPFAF committee as needed, but should correspond with NHRMA conferences in which PHRMA was the host.  NHRMA conference proceeds, however, will not be the only potential source of HRPFAF funds.  Approval for any funding will take a majority vote at a PHRMA board meeting.

Should the HRPFAF grow to suitable size in which the interest could sustain the fund indefinitely, a separate bank account should be set-up to house the HRPFAF.  Until such time, funds will be commingled with PHRMA operating or conference accounts.  A separate chart of account for the HRPFAF will ensure this money is tracked apart from PHRMA operating funds.

Authority

The HRPFAF is responsible to the PHRMA board.  To make any decision, three of the five members must vote in the affirmative.  A quorum, however, is comprised when three of the five members meet.  That is to say, that if only three members can meet, votes must be unanimous for initiatives to pass.  

HRPFAF meetings can be conducted virtually and can be conducted telephonically, electronically, or by other, heretofore unknown, future virtual mediums.  

PHRMA’s treasurer and PHRMA’s independent accountant will have the duty to audit the HRPFAF and the committee’s work.
Application for funds
The HRPFAF committee will create an application form, decision criteria, and decide how to publicize the HRPFAF. Acceptable uses of HRPFAF would include current, future, or former PHRMA members who are in career transition who need assistance with SHRM/PHRMA dues, HR learning opportunities, or other worthy causes as defined by the HRPFAF committee.  The procedure, form, and publicity methods will be reported to and approved by the PHRMA board before implementation.  

Confidentiality

In making reports or communicating with the PHRMA board, or anyone other than a designated PHRMA auditor, names of those helped will be held in strict confidence.  Information given to the PHRMA board should contain funding levels and a summarized list of reasons why funding is being allocated, but not name the individuals receiving assistance.
Sunset Provision

The HRPFAF and committee’s charter will terminate on December 31, 2010 unless a motion is made and approved at a PHRMA board meeting to extend the committee for five additional years.  In the case of dissolution, the PHF will be absorbed into PHRMA’s general operating accounts.

